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Human Services Advisory Committee 
Meeting Report
Renton City Hall
Conference Room 620, 6th Floor
December 8, 2015  3:00 p.m.


ATTENDANCE: Shannon Matson, Ryan McIrvin, Leslie Anderson, Chad Buechler, Linda Smith.  
Excused: Brook Dodd, Amy Koehl   Absent: Henry Malphus   Staff:  Karen Bergsvik, Dianne Utecht, Mary Ann Coleman, Maria Boggs, and Jennifer Jorgenson.  Guest: Benita Horn, Consultant to the City of Renton.

Karen welcomed Benita Horn.  Members introduced themselves and gave some background information on their expertise and interests in the field of human services.

The HSAC asked at the November meeting if the social equity lens tool that the City is developing can be used in the funding process.  This was part of the discussion of the draft Human Services Strategic Plan and where the HSAC can make a difference.   The answer was ‘yes,’ so the HSAC was selected to be the test case for this tool.  The first step in the process is to look at the implicit biases that each of us has.[footnoteRef:1] [1:  The link to the Implicit Association Test is: https://implicit.harvard.edu/implicit/takeatest.html.  The results are anonymous, there are several tests and you are free to choose the one(s) you want to take, and that it will take about 15 minutes.  Your personal experience in taking a test and what you learned (not your individual results) will be included in one of the learning activities.] 


Benita began the workshop with a short series on visual acuity and the mind’s interpretation of what was viewed on the screen.  This led into the discussion on individual bias – both explicit and implicit – the definitions for each of them, and an understanding of the source of our individual biases.  
She asked if everyone took one or more of the Implicit Association test(s) online and for their reactions to the outcomes they received.  Some reactions were described as ‘surprised,’ ‘shocked,’ ‘intrigued,’ ‘disbelief,’ and disagreement.
There were two break-out sessions to discuss the implications of each person’s biases.
Everyone has implicit biases.  It is impossible to eliminate bias, but it is possible to reduce its effects.  Acknowledging biases allows people to guard against biased evaluations.
In closing Benita handed out several informational papers, which are included with this report: 
	Strategies to Reduce Implicit Bias
	Building Resources to End Racism (Philanthropic Initiative for Racial Equity aka PRE, a project of the Tides Center). 
	Responsive Philanthropy (by the National Committee for Responsive Philanthropy); and,
	Quick Facts Sheet (Quick introduction to Racial Bias by Kirwan Institute of Ohio State University).

Benita agreed to be a resource to the group, as we work on the funding process in the upcoming months. 
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Next regular meeting:  January 19, 2016,  Council Conference Room 7th Floor, Renton City Hall
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